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INTRODUCTION 
 

1. The ‘First PFM Action Plan (2018-2023) Stakeholders Retreat’ was organized by the 
Government of Bangladesh in Bahubal, Habigong, Sylhet from 23 January until 25 January. 
In this event Mr. Abdur Rouf Talukder, Secretary of Finance and Mr. Md. Habibur Rahman 
(Additional Secretary and National Program Director) brought together some 100 officials 
(17 additional secretaries and above) including officials from the 13 Program 
Implementation Teams (PITs), the Program Execution and Coordination Team (PECT), 
Bangladesh Bank, and the Institute of Public Finance (IPF) - as well as representatives from 
development partners (DfID, Canada, EU, & JICA).  
 

2. A World Bank delegation working on PFM reform in Bangladesh including Furqan Saleem; 
Nazmus Sadat Khan; Winston Cole, Sher Shah Khan, Robin Van Kippersluis, Hasib 
Chowdhury, Arafat Istiaque, Rizwana Tabassum, and Nadee Imran participated in the 
retreat both as resource people and supporting/facilitating table discussions linking 
progress to the various World Bank related programs: P4R-Strengthening Public Financial 
Management Program to Enable Service Delivery (P167491), Strengthening Public 
Expenditure Management Program (SPEMP) Multi Donor Trust Fund, VAT Improvement 
Program (P129770), Digitization Procurement Program (P160758). 

 

3. The objectives of the retreat were a) to bring together key PFM officials, responsibilities 
and functioning of PITs; b) to share progress by and between all PFM Action Plan Program 
Implementation Teams (PITs)/component leaders and; c) discuss and finalize a number of 
guidance documents on implementation and joint learning that were jointly developed 
with World Bank. 
 

4. This first retreat brought together all of the teams that will lead the implementation of 

PFM Program. Participants presented the brief update of PFM Action Plan components. 

They also worked on the PFM Pocket Book, PFM Action Plan Implementation Guideline 

and PFM Field Inspection How-To Note, shared their feedback which will be incorporated 

before finalizing these three pillared communication documents. The Retreat is the first 

of its kind in Bangladesh's PFM Reform history and afforded the opportunity for 

stakeholders to gain insights into in-country experiences, exchange ideas and share 

achievement under the PFM Action Plan. 
 

5. The event was considered “very successful and exceeding expectations” by the National 

Program Director Habibur Rahman. Key results were achieved in 3 areas: 

• the progress reporting on all 14 components of the PFM Action Plan and the 
sharing of lessons across various agencies/departments working on PFM in the 
government was successfully initiated – which is a novum in Bangladesh - and was 
a necessary step also towards a more formal (first) PFM Action Plan progress 
report; 
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• Joint review of three operational documents of importance to successful 
implementation. All documents were thoroughly discussed in smaller groups. The 
acceptance of the guidance materials is important as it puts emphasis on learning and 
course correction during implementation which is different from previous reforms. To 
maximize ownership and do justice to many good text suggestions provided, one 
month was given for text inputs/suggestions so this can be finalized in March - if 
needed through a smaller workshop/finalization session with a few officials; and 

• By bringing together the PFM family in this way and by managing a strong preparation 
process (including the guidance documents provided) the new PECT gained stronger 
legitimacy and credit to start playing its coordinating role on PFM reforms. 

 

BACKGROUND  

6. The PFM Reform Strategy (2016-21) was approved by the Minister of Finance in August 
2016. The PFM Reform Strategy clearly sets out the key goals and objectives of the PFM 
reforms and identifies the priority reform actions. The Strategy was developed by a 
cross-institutional team from the Ministry of Finance, the Office of the Comptroller and 
Auditor General, the Planning Commission, and the National Board of Revenue, among 
others and identified the following five goals for PFM reforms:  

 

• Goal 1: Maintain aggregate fiscal discipline compatible with macro-economic stability and 
pro-poor growth; 

• Goal 2: Allocate resources consistent with Government priorities as reflected in National Plan;  

• Goal 3: Promote the efficient use of public resources and delivery of services through better 
budget execution; 

• Goal 4: Promote accountability through external scrutiny and transparency of the budget; 
and 

• Goal 5: Enhance the enabling environment for improved PFM outcomes. 

 

7. A PFM Action Plan (2018-23) [the government PFM program] has been recently elaborated 
to support effective implementation of the PFM Reform Strategy (2016-21)1. This PFM 
Action Plan provides the implementation roadmap for some priority actions with clear 
institutional responsibilities among 13 reform components, cost-benefit analysis of sub-
activities, and results indicators to monitor the successful implementation. The PFM Action 
Plan also elaborates on the governance structure for reforms and the change management 
approach introduced earlier in the Strategy (component # 14). Elaboration of the PFM Action 
Plan followed a long consultative process with a broad range of stakeholders. 
 
 

 
1 The PFM Action Plan has already been endorsed by the SPEMP Technical Advisory Meeting and is being sent for 

the final approval to the Finance Minister.  
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WHAT WORKED WELL 

8. Strong government engagement and leadership throughout and right from the top with the 
Finance Secretary. Participants were impressed by the high capacity of the Government 
officials invited to the workshop. It seemed that the right people were here and that they were 
able to speak with authority and knowledge about their reform areas. Some other part of the 
event went well too, such as, 
 

• High level attendance and engagement signals the importance attributed to this 
agenda. 

• Some of the progress updates from the PITs were good. For example, there was 
impressive progress on public procurement and pension management. The DRM 
presentation from NBR was well structured and set out their challenges.  

• Some good questions and challenges following the presentations - these moments of 
debate including e.g. on internal audit and learning about how APAs were on one 
occasion being used for reward and sanction were a real highlight. 

• Excellent engagement on editing the three documents - detailed, thoughtful 
comments. 

• Good facilities, facilitation and good time for networking and informal discussions. 

• Good opportunity for line ministries to establish connection with Ministry of Finance. 

• Good platform for DPs to discuss and share on ongoing support on PFM.  
  

WHAT WORKED LESS WELL 

9. Some of the PIT presentations were a little too long and repeated the PFM action plan without 
giving so much of an update on progress or challenge, also some of them e.g. on APAs more 



6 | P a g e  
 

upbeat than we judge progress to be. This closed environment should, as far as possible, be a 
place to frankly discuss challenges. 

  

SUGGESTIONS 

10. Government presenters could be given clearer guidance about presentation structures. 
Suggest a template for the preparation of the PowerPoint, and a preparation meeting 
with all the presenters. Main issues to cover should be: 1) progress and what is working 
well; 2) challenges and where is progress more difficult; 3) how the PIT needs help from 
the rest of the room. Provide space for more question and discussion - this important for 
coordination and learning. 

11. More time and guidance needed on the facilitated sessions on the pocketbook, field 
inspection reports and implementation guidelines of the PFM action plan. Groups could 
be provided questions they should consider in advance of the session. Group allocation 
also could be by choice with sign-up sheets so people could select documents according 
to their interest. [Habibur Rahman's suggestions for further feedback from the PFM family 
and for a small workshop at the Institute for Public Finance were very positive.] Institute 
for Public Finance as PFM learning hub could provide a broad overview on lessons learned 
and on common challenges on PFM. 
  

OTHER REFLECTIONS BEYOND THE WORKSHOP 

12. The Government PFM stakeholders should consider sharing and celebrating the progress 
on reforms. This could take the form of a media briefing with relevant stakeholders as the 
wider public would benefit from learning about the Government's good work. Think tanks 
and CSOs like IPR, CPD, TIB should be invited. IMF, ADB, USAID should be involved if 
relevant. It seems like limited ownership of the written documents to date and need for 
ironing out several issues, e.g.: 

• Role of internal audit in ministries v departments 

• Use of annual performance assessments - APAs - to reward and sanction 
ministries' work. 

• More focus on lesson learning across different teams is still necessary.  
  

WAY FORWARD 

13. The Government intends to hold stakeholders events twice a year and will incorporate 
lessons for planning and organizing the second PFM Action Plan Stakeholders event 
where more progress is expected against targets. The strong alignment between the Bank 
and the Government is expected to continue as well as hands on support for meeting 
emerging challenges. 
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ANNEX-1- AGENDA 

 

 

BANGLADESH PUBLIC FINANCIAL MANAGEMENT (PFM) ACTION PLAN 

2018-2023 

STAKEHOLDER RETREAT 

 

January 23-25, 2020     Thursday-Saturday 

Venue: The Palace Luxury Resort, Bahubal, Habigonj, Sylhet 

I. CONTEXT 

The Bangladesh Public Financial Management (PFM) Reform Strategy (2016-21) was approved by the 

Finance Minist er in August 2016. The PFM Reform Strategy clearly sets out the key goals and objectives 

of the PFM reforms and identifies the priority reform actions.  

 

A PFM Action Plan (2018-23) was approved by the Finance Minister in September 2018, to support 

effective implementation of the PFM Reform Strategy (2016-21). The Action Plan fulfills the need for an 

operational document, and as such it is consistent and should be read with the Strategy to get a complete 

understanding of the PFM reforms in Bangladesh.  

 

Finance Division has established the PFM governance structure which is led by a Steering Committee (SC) 

chaired by the Finance Secretary. The SC is supported by the Program Execution and Coordination Team 

(PECT) headed by the National Program Director. The PFM Action Plan provides the implementation road 
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map for some priority actions with clear institutional responsibilities among 13 thematic reform 

components, cost-benefit analysis of sub-activities, and results indicators to monitor the successful 

implementation. The PFM Action Plan also elaborates on the governance structure for reforms and the 

change management approach through a specific component devoted to these nontechnical issues. 13 

Program Implementation Teams (PITs) have been established. Each of the 13 PITs are supported by an 

Implementation Support Consultant (ISC) who will play a crucial role in supporting successful 

implementation and in facilitating learning and innovation.  

The first PFM Action Plan progress retreat is being organized to bring all stakeholders together and 
accelerate the implementation of all components. This retreat will enable sharing of progress by 14 
component leaders and working on their respective annual work programs, getting to know each other, 
finalize the PFM pocketbook, PFM Action Plan Implementation Guideline, and PFM Field Inspections How-
To note. 

II. TARGET PARTICIPANTS 

This workshop is developed for members of the Program Implementation Teams, Program Execution and 
Coordination Team as well as representatives from the Finance Division and PFM institutions, other 
stakeholders and Development Partners who will support the implementation of the PFM Action Plan.  

III. Objectives of the stakeholder retreat 

The objectives of the event are to: 

1) Getting to know each other and clarifying roles and responsibilities and functioning of the PITs 
2) Sharing of progress by all PITs/component leaders  
3) Discuss and finalize PFM Pocket Book 
4) Discuss and finalize PFM Action Plan Implementation Guideline 
5) Discuss and finalize PFM Field Inspection How-To Note 

 

OUTPUTS 

- Identification of key challenges and their solutions  
- Finalized PFM Action Plan Implementation Guideline 
- Agreed reporting mechanism as per Implementation Guideline 
- Finalized PFM Pocket Book 
- Finalized PFM Field Inspection How-To Note 
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Thursday January 23, 2020 

6:00 pm – 7:30 pm 

Venue: The Palace Luxury Resort, Bahubal, Habigonj, Sylhet 

 

Timing Session Outline  

7.30am Heading towards The Palace Luxury Resort, Sylhet 

Four buses will be parked in front of Anti-Corruption 

Commission office 

Mr. A.B.M. Amir Uddin  

Mr. Md. Shahed Hassan 

11:00am -11:30am Short break and snacks at Ujan Vati   

1.00pm - 3.00pm Reach resort, Check-In, Registration and Lunch at 

“Olive” 
Mr. Mohammad Saiful Islam  

Mr. A.B.M. Amir Uddin and  

Mr. Md. Shahed Hassan 

3.00pm - 5.30pm Guided tour and see the resort Arranged by hotel management 

5.30pm - 5.55pm Coffee break and move to Ballroom 

 

 

6.00pm - 6.30pm Welcome session  

• Retreat objectives 
 

 

 

• Way forward and retreat agenda 
 

 

“Journey to a successful PFM Reform initiative” 

short video 

 

Mr. Md. Habibur Rahman, Additional 

Secretary Budget 1, Finance Division 

and National Program Director 

 

Mr. Furqan Ahmad Saleem 

Lead Public Sector Specialist,  

World Bank 
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Timing Session Outline  

6.30pm - 7.00pm Where are we 

• Icebreaker introductions 
• Troika consulting 

 

Teamwork facilitated by 

Mr. Robin Van Kippersluis, Senior 

Knowledge and Learning Officer, World 

Bank 

7.00pm - 7:30pm Governance structure of the Program 

• SC - PIT- PECT -Roles & responsibilities 

 

Mr. Md. Habibur Rahman, Additional 

Secretary Budget 1, Finance Division 

and National Program Director, SPFMS 

 

8.00pm-10.00pm Dinner at “Olive”  

 

Friday January 24, 2020 

9:00 am – 5:00 pm 

9:00am -10.30am 

(Introductory 

presentations and group 

discussions)  

 

The groups will self-

organize and prepare 

report-back 

presentations with their 

recommendations in 

order to finalize these 

documents. The 

groupwork may continue 

after 5:30pm depending 

on the need.  

Group work to finalize the 3 documents 

Group 1 Group 2 Group 3 

PFM Pocketbook PFM Action Plan 

Implementation Guideline 

PFM Field Inspection How-

To Note 

1. Ms. Bilquis Jahan Rimi, 
Program Executive and 
Coordinator, SPFMS  
2. Mr. Mohammad Saiful 
Islam, Program Executive 
and Coordinator, SPFMS 
3. Mr. Robin van 
Kippersluis  
4. Aislin Baker, DfID 

 

1. Mr. S. M. Moin Uddin 
Ahmed, Program 
Executive and 
Coordinator, SPFMS 
2. Ms. Fatema Begum, 
Program Executive and 
Coordinator, SPFMS 
3. Mr. Furqan Ahmad 
Saleem, World Bank 
4. Francesco Elicio, 
European Union 

 

1. Mr. Saidul Islam, 
Program Executive and 
Coordinator, SPFMS 
2. Ms. Saima Shahin 
Sultana, Program Executive 
and Coordinator, SPFMS 
3. Ms. Rizwana Tabassum, 
World Bank 
4. Asma Parvin, Canadian 
High Commission 
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Friday January 24, 2020 

9:00 am – 5:00 pm 

10:30am-10:45am  

(Group output internal 

debrief)   

Group 1 Leader  Group 2 Leader Group 3 Leader 

10:45 – 11:00 am  Coffee break 

 

 

Group 

presentations, 

each followed by 

discussion 

PFM Pocketbook  

 

(11:00 am to 11:30 am) 

 

Group 1 Leader 

 

 

PFM Action Plan Implementation Guideline 

 

(11:30 am to 12:00pm) 

 

Group 2 Leader 

 

Group 

presentations, each 

followed by 

discussion 

PFM Field Inspection How-To Note 

 

(12:00pm- 12:30pm) 

 

    Group 3 Leader 

 

 

12.30pm- 2.30pm Lunch at “Olive” and Jumma Prayer  

 

2.30pm - 2.45pm Retreat opening  Mr. Abdur Rouf Talukder 

Secretary, Finance Division 
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2.45pm - 3.45pm Plenary discussion on the PFM Action Plan progress  

• Key takeaways from sessions so far on governance 
structure and implementation modalities  

• Bringing it together: Plenary discussion - key points for 
implementation of the PFM Action Plan 

 

Md. Habibur Rahman, 

Additional Secretary Budget 1, 

Finance Division and National 

Program Director, SPFMS 

3:45pm -4:00pm Coffee break  

4.00pm -5:30pm Sharing progress by PIT (12-15 min each) 

• Revenue and Expenditure Forecasting (MEW) 

• Domestic Revenue Mobilization (NBR) 

• Public Procurement (CPTU) 

• Internal Audit and Audit Follow-up (Expenditure 
Management Wing) 

• Public Investment Management (Planning Ministry 

• Public Sector Performance Management (Cabinet 
Division) 

• iBAS++/BACS implementation (iBAS team) 

Head of each PIT 

(Twelve minutes per session) 

 

 

7.30pm - 10.00pm BBQ Dinner and Networking at Fountain view lawn 

 

 

Ms. Saima Shahin Sultana and Ms. 

Fatema Begum, Program 

Executives and Coordinators, 

SPFMS 
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Saturday January 25, 2020 

9:00 am – 1:00 pm 

 

 

9:am -

10.45am 

Sharing progress by PIT, continues 

• Debt Management (TDMW) 

• Planning and Budget Preparation (Budget Wing) 

• Financial Reporting and Pension Management (CGA)  

• SOE Governance (SOE Monitoring Cell) 

• External scrutiny and oversight (OCAG) 

• Legislative Accountability (PAC) 

• PFM Reform Leadership, Coordination and Monitoring 

Head of each PIT 

(Twelve minutes per session) 

 

10:45 – 11:00 am  Coffee break 

11.00am – 12.15pm Reflections and closure     Mr. Abdur Rouf Talukder 

    Secretary, Finance Division 

 

12.15pm - 1:15pm Lunch at “Olive”  

1:15pm – 1:30pm Heading towards Dhaka     Mr. A.B.M. Amir Uddin and  

    Mr. Md. Shahed Hassan 

5:00pm - 5:30pm Short break and snacks at Ujan Vati     Mr. A.B.M. Amir Uddin and  

    Mr. Md. Shahed Hassan 
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ANNEX-2 –PRESENTATIONS BY NPD AND HEAD OF PITS 

GOVERNANCE STRUCTURE 
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COMPONENT: 1 REVENUE AND EXPENDITURE FORECASTING (MEW) 
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COMPONENT: 2 DOMESTIC REVENUE MOBILIZATION (NBR) 

 

Domestic Resource Mobilization
Public Financial Management (PFM)

Action Plan 2018-2023

Presented by
Project Implementation Team (PIT), NBR 

Date: 24.01.2020
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COMPONENT: 3 DEBT MANAGEMENT (TDMW) 
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COMPONENT: 4 PLANNING AND BUDGET PREPARATION (BUDGET WING) 
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COMPONENT: 5 PUBLIC INVESTMENT MANAGEMENT (PLANNING 

COMMISSION) 
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COMPONENT: 6 PUBLIC SECTOR PERFORMANCE MANAGEMENT 

(CABINET DIVISION) 
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COMPONENT: 9 SOE GOVERNANCE 
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COMPONENT: 10 INTERNAL AUDIT AND AUDIT FOLLOW-UP 
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COMPONENT: 11 EXTERNAL SCRUTINY AND OVERSIGHT 
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COMPONENT: 12 LEGISLATIVE ACCOUNTABILITY 
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COMPONENT: 13 PUBLIC PROCUREMENT 
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ANNEX-3 LIST OF PARTICIPANTS 

 

Sl Name Designation Office 

1 Mr. Abdur Rouf Talukder Finance Secretary Finance Division 

2 Ms. Tahmina Begum Additional Secretary Finance Division 

3 Mr. Mohammad Zakir Hossain Deputy Comptroller and Auditor 
General (Senior) 

Office of the Comptroller & Auditor 
General of Bangladesh 

4 Mr. Md. Zahurul Islam  Controller General of Accounts 
(CGA) 

PIT, Office of the Controller 
General of Accounts (CGA) 

5 Ms. Rubina Amin Additional Secretary Finance Division 

6 Mr. AYM Golam Kibria Additional Secretary Bangladesh Parliament 

7 Mr. Arfin Ara Begum Director General Additional 
Secretary) Monitoring Cell 

PIT, FD 

8 Mr. Alomgir Hossain Member (Tax Policy) National Board of Revenue (NBR) 

9 Mr. Sultan Ahmed Additional Secretary Cabinet Division 

10 Dr. Md. Amzad Hossain, Joint 
Chief 

 Joint Chief Planning Commission 

11 Mr. Satyajit Karmaker Additional Secretary Finance Division 

12 Mr. A.R.M. Nazmus Sakib Team Leader (Universal Pension) SPFMS, FD 

13 Mr. Md. Ekhlasur Rahman Additional Secretary  PIT, FD 

14 MR.  Md Khalilur Rahman Khan Chief Planning Commission 

15 Mr. Safique Ahmed Shibly,  
Additional Director General 
(Additional Secretary) 

Additional Director General (Adl 
Sec) 

PIT, FD 

16 Mr. Md. Azizul Alam Additional Secretary (Macro 
Economics)  

PIT, FD 

17 Mr. Kabirul Ezdani Khan Additional Secretary PIT, FD 

18 Mr. Selina Akhter Additional Secretary  PIT, FD 

19 Ms. Saima Shahin Sultana, PEC PEC SPFMS, FD 

20 Mr. Ramendra Nath Biswas Additional Secretary (Budget-2) FD, Budget-2 

21 Dr. Abdul Mannan Shikder Member  National Board of Revenue (NBR) 

22 Mr. Md. Habibur Rahman NPD, SPFMPS & Additional 
Secretary 

Finance Division 

23 Mr. Md. Rafiqul Islam Director General Directorate of Commercial Audit 
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Sl Name Designation Office 

24 Mr. Shish Haider Chowdhury Director Implementation Monitoring and 
Evaluation Division 

25 Mr. Md. Nurul Amin Joint Secretary Ministry of Primary and Mass 
Education 

26 Sheikh Mohammad Salim Ullah Additional Secretary PIT, FD 

27 Mr. Abul Kalam Azad Director General Directorate of Local and Revenue  

28 Mr. Biswajit Bhattacharya 
Khokon ndc 

Additional Secretary Finance Division 

29 Mr. Md. Abdur Rahman Khan Joint Secretary PIT, FD 

30 Dr. Md. Enamul Haque Joint Secretary Health Services Division 

31 Dr. Md. Mushfiqur Rahman Joint Secretary Cabinet Division 

32 Mr. Shirajun Noor Chowdhury Joint Secretary (Budget-1) PIT, FD 

33 Dr. Mohammad Abu Yusuf, 
Deputy Secretary 

Deputy Secretary (Budget-4) FD PIT, FD 

34 Mr. Mohammad Manzarul 
Mannan 

Joint Secretary (Budget-2)  PIT, FD 

35 Ms. Sulekha Rani Basu Joint Secretary  PIT, FD 

36 Begum Nazma Mobarek Joint Secretary (Budget-3) PIT, FD 

37 Begum Bilquis Jahan Rimi PEC SPFMS, FD 

38 Sheikh Momena Moni Joint Secretary PIT, FD 

39 Mr. Md. Saidujjaman Joint Chief Planning Commission 

40 Mr. Md. Fazlul Haque Director (Joint Secretary) Bangladesh Parliament Secretariat 

41 Ms. Habibun Nahar, Deputy 
Secretary 

Deputy Secretary (NTR-3) PIT, FD 

42 Dr. Md. Khairuzzaman 
Mozumder 

Joint Secretary PIT, FD 

43 Mr. Md. Jamal Uddin Khan Director, Monitoring Cell PIT, FD 

44 Mr. Md. Khurshid Alam General Manager Bangladesh Bank 

45 Dr. Khurshid Alam Director IPF, FD 

46 Mr. Md. Abdullah-al Mamun Deputy Secretary Secondary and Higher Education 
Division 

mailto:khurshid.alam@bb.org.bd
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47 Mr. Md. Hakim Uddin, 
Additional Director General,  
Monitoring Cell  

Additional Director General, 
Monitoring Cell 

PIT, FD 

48 Mr. Anarul Kabir, Deputy 
Secretary 

Deputy Secretary PIT, FD 

49 Mr. Ikhtiar Uddin Mohammad 
Mamun 

First Secretary (Tax Policy)  National Board of Revenue (NBR) 

50 Khondker Khurshid Kamal First Secretary (Tax Monitoring 
and Training)  

National Board of Revenue (NBR) 

51 Mr. Md. Aziz Taher Khan Director Implementation Monitoring and 
Evaluation Division 

52 Mr. Muhammad Anisur 
Rahman 

Deputy Secretary   Finance Division 

53 Mr. S. M. Moin Uddin Ahmed PEC SPFMS, FD 

54 Mr. M. Saifullah Panna Joint Secretary PIT, FD 

55 Mr. Mohammad Rahat Uddin Senior System Analyst (DGM) Bangladesh Bank 

56 Mr. A.K.M. Mukhlesur Rahman Joint Director Bangladesh Bank 

57 Mr. Md Monzorul Haque, 
Deputy Secretary 

Deputy Secretary (Debt 
Management) 

PIT, FD 

58 Mr. Md. Firoz Ahmed, Deputy 
Secretary 

Deputy Secretary Macro-1) PIT, FD 

59 Mr. Muhammad Abul Kasem Deputy Secretary  (Budget-9) Finance Division 

60 Mr. Mohammad Saidul Islam, 
PEC 

PEC SPFMS, FD 

61 Mr. Md. Helal Uddin PS to Finance Secretary (Deputy 
Secretary) 

Finance Division 

62 Mr. Md. Shamimul Haque Director Implementation Monitoring and 
Evaluation Division 

63 Mr. Muhammad Anisuzzaman 
Khan, Deputy Secretary 

Deputy Secretary (Budget-1) PIT, FD 

64 Mr. Md. Ruhul Amin, Deputy 
Secretary 

Deputy Secretary (Debt 
Management-2) 

PIT, FD 

65 Mr. Mohammad Saiful Islam PEC SPFMS, FD 

66 Mr. A S M Lukman, CAO Chief Account Officer, Education PIT 

67 Dr. Mohammad Azizul Haque Deputy Secretary Cabinet Division 
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68 Mr. Mohammad Sazzad Ul 
Hasan 

Deputy Secretary Cabinet Division 

69 Mr. Mohammad Azad Sallal Deputy Secretary (Budget-10) Finance Division 

70 Mr. Mohammad Fyzur Rahman First Secretary (Export Duty & 
Bond) 

National Board of Revenue (NBR) 

71 Mr. Muhammad Ali Prince, 
Deputy Secretary 

Deputy Secretary (Budget-26) PIT, FD 

72 Mr. Md. Tauhidul Islam    Deputy Secretary (Budget-3) Finance Division 

73 Mr. Md. Nurul Absar CAO, Pension and Fund 
Management  

PIT 

74 Mr. Abul Basher Md. Amir 
Uddin 

DPD PEMSP, FD 

75 Mr. Md. Mizanul Huq Senior Assistant Chief  Bangladesh Parliament Secretariat 

76 Mr. Md. Faisal Morshed Deputy Secretary Bangladesh Parliament Secretariat 

77 Mr. Abdul Hye Azad  IT Consultant PEMSP, FD 

78 Mr. Md. Shahed Hassan Consultant (Fin & Acc) SPFMS, FD 

79 Muhammad Faruq-Uz-Zaman, 
Deputy Secretary 

Deputy Secretary PIT, FD 

80 Mr. Mohammed Mizanur 
Rahman 

Deputy Secretary Cabinet Division 

81 Most. Maksuda Begum Director Directorate of Commercial Audit 

82 Begum Fatema Begum, PEC PEC SPFMS, FD 

83 Ms. Fowzia Rahman Deputy Secretary  (Budget-21) Finance Division 

84 Ms. Johora Tara Begum DCGA (Accounts) PIT, CGA 

85 Mr. Muhammad Anwar Uddin Deputy Chief Planning Commission 

86 Mr. Md. Ataur Rahman Khan Deputy Chief Planning Commission 

87 Mohammad Mahabub Alam, 
Senior Assistant Secretary 

Senior Assistant Secretary (Macro 
Economics-2) 

PIT, FD 

88 Mr. Abu Ahasan Md Aminul 
Mohaimen 

Deputy Team Leader PEMSP, FD 

89 Mr. Md. Shamsul Islam Deputy Secretary Local Government Division 

90 Muhammad Azizur Rahman Deputy Secretary Road Transport and Bridges 
Division 

91 Mr. Abu Saleh Md Zainal 
Abedin 

Team Leader, Development Team PEMSP, FD 

92 Mr. Mohammad Mominul 
Hoque Bhuiyan 

 Additional CGA (A&P) PIT, CGA 
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93 Begum Elish Sharmin Deputy Director IPF, FD 

94 Ms. Liza Khwaja Senior Assistant Secretary 
(Budget-11) 

PIT, FD 

95 Mr. Toufiq Shofiqul Islam Deputy Director Directorate of Commercial Audit 

96 Mr. Md. Jahangir Alam  Senior IT Consultant PEMSP, FD 

97 Mr. Md. Mosharraf Hussain Senior System Analyst Implementation Monitoring and 
Evaluation Division 

98 Mr. Shah Md. Nazmul Karim, 
Consultant  

Procurement Specialist SPFMS, FD 

99 Muhammad Shaiful Islam IT Consultant PEMSP, FD 

100 Mr. Md. Ruhul Amin Mollick Assistant Secretary, Admin-6 Finance Division 

101 Ms. Miskatul Tamanna  Assistant Chief PIT, FD 

102 Mr. Md. Ashif Iqbal Maintenance Engineer Bangladesh Parliament Secretariat 

/ 


